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CSSS & OPAM: Next-Generation
Officer Selection
A Comprehensive Guide to the Computerized Stage 1
Selection System. R
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System Objective: Selecting cognitively superior i l
candidates capable of adapting and functioning ..
efficiently in ever-changing scenarios, Fau 1
maximizing Stage 2 recommendation viability. N ]
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SYSTEM DIAGNOSTIC: ASSESSMENT PAYLOAD DISTRIBUTION Fauji

W ENGINE 1

2f 190 TOTAL
=11 QUESTIONS

~1.5 HOURS /
SINGLE-SITTING EXECUTION

STATUS: CALIBRATED | CYELE TIME: DPTIMAL

ENGINE 2
B3.2%

=1 90
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ENGINE 1: CSS (COGNITIVE BATTERY)

e =l 70 QUESTIONS |

DATA FLOW: MODULE 1D; C53-ALPHA

Contains 70 questions distributed across up to 11
| simultaneous test sets.
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ENGINE 2: OPAM (PERSONALITY MEASURE)

T 120 QUESTIONS

DATA FLOW: ACTIY MODULE 1D: OPAM-BETA

Contains 120 self-report questions.
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COGNITIVE RADAR CHART

I 1
SPATIAL / VISUAL

=

Space perception,
visualization, form perception.

=

r 1
FOCUS / AUDITORY

L

Selective attention, auditory
discrimination, sustained

attention. i
=

i
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MEMORY / PROCESSING

Working memory, map
memory, perceptual speed.
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Ir 1
LINGUISTIC

Linguistic abilities.
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Focuses on speed and accuracy under varying constraints. |
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OPAM: Objective Personality 120 Questions
Assessment Measure

: e
Input Method Self-report objective items. Fully computerized.

Core Assessment Evaluates candidates across the standardized
15 Officer-Like Qualities (OLQs).

Designed to be completely objective, eliminating
Administrative Edge | manual scoring bias and allowing for easy,
instantaneous administration.
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System Architecture Comparison

CSS (Cognitive Battery) OPAM (Personality Measure)

70 Questions 120 Questions

Question

Count

o

Input Type || Audio and Visual interactive tasks | Self-Report computerized items

Primary
Metric

Speed, accuracy, and quick iy _
Objective self-reflection

gziiitt Executive cognitive superiority 15 Officer-Like Qualities (OLQs)
L
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_MISSION CHRONOLOGY

| 7

e

Arrival at the computer lab. 11 distinct test sets
: : : administered simultaneously.
Verbal instructions delivered ‘ . g
regarding speed, accuracy, and High-pressure quick decision-
keyboard usage. making evaluating cognitive

I_ limits. _I
< N\

Sample test administration. Total duration -1.5 hours.
Ensures a fair baseline by Concluded in a single sitting
familiarizing candidates with without the hassle of changing

the audio/visual interface. locations.
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Impact Matrix Fauji

I al I 1
The Candidate Experience The Administrative Advantage
; i b :
P al .=, | Instantaneous scoring and result
— | Highly convenient single-sitting " | compilation.
= | execution. L =
: S == | Centralized digital performance
Eliminates waiting times and 1 == | records.
O, - L if
location transfers. = =
= = " Highly scalable (running 11 test
Relaxed, focused environment "' | sets concurrently).
with fair practice baselines. - o
L = Al Enables next-generation
sl - -
comprehensive selection at scale.
L )

A comprehensive, scalable solution easing stage one
selection while maximizing objective accuracy.
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